






Campus placement result of Jenburkt Pharmaceuticals Limited

Kashyap Patel <sudpsplacementcell@gmail.com>
Wed, Feb 22, 2017, 11:23

AM

to aamir

Dear Dr. Mihir Raval
 
It was a pleasure meeting with you on last Friday (18.02.2017) in Campus Interview.
 
Thank you very much for the time spare with our team. We thoroughly enjoyed with you & your team
during the interview.
 
Special thanks to Mr. Kashyap Patel for very good coordination & arrangement.
 
Following students shortlisted in the campus interview held on 18.02.2017.

Sr.
No.

Name Of Candidate Contact No. Qualification Name of the Collage

1 Mr. Chetan Kumar Bagda 9624996577 B.Pharm V B Manvar  Upleta
2 Mr. Pradip Kanzariya 9726537255 B.Pharm B K Modi - Rajkot
3 Mr. Jigar Shah 9033687515 M.Pharm Saurashtra University
4 Ms. Vandna Nandva 8866111869 B.Pharm B K Modi - Rajkot
5 Ms. Shital Baraiya 7069370284 B.Pharm B K Modi - Rajkot
6 Mr. Pravin Varu 8460902163 B.Pharm B K Modi - Rajkot
7 Ms. Shivani Jani 9638424762 B.Pharm B K Modi - Rajkot
8 Mr. Naimish Bhuva 9638344020 B.Pharm Dr. Subhash Technical Camp
9 Ms. Priyanka Vala 7048269939 B.Pharm B K Modi - Rajkot

10 Mr. Ankur Sorathiya 9714676987 B.Pharm B K Modi - Rajkot
11 Ms. Pratixa Dodiya 9228374201 B.Pharm B K Modi - Rajkot
12 Ms. Asha Parmar 8690149421 B.Pharm B K Modi - Rajkot
13 Ms. Hardi Joshi 9408527963 M.Pharm Saurashtra University
14 Ms. Purvi Vaghasiya 7285055705 M.Sc(Micro) Mahila Collage - Amreli
15 Ms. Hiral Paneliya 7285031069 M.Sc(Micro) Mahila Collage - Amreli
16 Ms. Nidhi Joshi 9574891148 M.Sc(Micro) Mahila Collage - Amreli
17 Ms. Menshi Kumbhani 8347803792 M.Sc(Micro) Mahila Collage - Amreli
18 Ms. Namrata Trivedi 8238414460 M.Sc(Micro) Mahila Collage - Amreli

 
We are planning final interview of above students in first week of April 2017 at our Sihor Plant.
 
We will intimate final date of interview to you and all the students personally.
 
Thank you once again to you & your team.
 
Suryakant Chaudhary  
Manager – HR & Admin
JENBURKT PHARMACEUTICALS LIMITED
TEL :+91 2846 222861-2-3
email: suryakantchaudhary@jenburkt.com
website: www.jenburkt.com

mailto:suryakantchaudhary@jenburkt.com
http://www.jenburkt.com/
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Ref, :F_HR_AP71 1 | 4884 | 12 /2018
Date:01-Dec-2018

APPOINTMENT LETTER

To,

Mr. Rushabhkumar P,Doshi.
Samras Hostel,
Nr.Saurashtra University,
University Road,
Rajkot-360001.

Dear Sir / Madam,

With reference to your application and subsequent interview, we have the pleasure in offering you

an appointment on the following terms and conditions:

01. Date of Appointment:
o This appointment will take effect from the date of your joining the company, which should not

be laterthan 01-Dec-2018.

02. Rank:
. You will be in a company as below detail,

o Department : HR

o Designation : Executive

03. The tenitories or branch assigned to you is HO Unit 03

04. Reporting Authority:
. You will be reporting to Girirajsinh C. Raol.

05. Probationary Period:

. You will be on probation for a period of one year from the date of your joining the company.
This period of probation can, however, be extended up to further six months, as the
company may deem flt in its sole discretion

o On completion of this period, you may be confirmed, if your services are found satisfactory.
Unless confirmed in writing, you will be deemed to be continued on probation. lf the
company is not satisfied with your work and/or conduct, your services shall be liable to
termination, withoqt notice and/or assigning any reason whatsoever, at any time during or on
completion of tlp frobationary period.

II I.'2 I l.l
Accepting stgn: .......ffir-.........
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06. Duties and responsibilities:
a) The company shall expect you to work with a high standard of initiative,

efficiency and economy in the section or department in which you are placed.

b) You shall devote your entire time to the work of the company and will not undertake any other
direcUindirect business or work, honorary or remunerator, expect with the written permission of
the company in each case.

c) You shall carry out duties and work as assigned to you and shall obey and comply with all the
lawful directions of your superiors. You shall honestly, diligently and faithfully serve the
company and use your utmost endeavor to prompt the interest of the company.

d) You shall not seek membership of any local or public bodies without first obtaining specific
permission from the company.

e) You shall not divulge or give out to any unauthorized person, by word of mouth or otherwise,
particulars or details of our manufacturing process, technical know-how, security anangements,
administrative and/or organizational matter of a confidential and secret nature, nor use the
same for any purpose other than company's during the period of your employment with us or
thereafter, which maybe you personnel privilege to know by virtue of your being employee of
the company.

f) You shall require to work such additional hours as may from time to time be reasonable and
necessary for efficient performance of your assignment without any extra pay.

g) You are expected to act in a responsible and professional manner when you use any
communication tool and other facility of company.

h) You have to follow all expanse & allowance rules and take approval from superior before claim
to company.

i) All the time you have to take sanction for Paid and/or un-paid leave from your superior or dept,
head, otherwise you will be direct answerable to top management.

07. Emoluments:
a) You will draw monthly remuneration [Salary. Allowance Etc.] as offered to you.

b) You are entitled to Leaves, all National and Festival holidays as declared by the company
policy.

c) The company however, reserves, the right to bifurcate your total emoluments including all
allowances with such necessary adjustments in increment, D.A. and other allowances.

d) Depending on your nature of work, you may be provided with co.'s belongings which are to be
returned to the co. at the end of vour service.

08. Increments:
r Your salary increments and future prospects in the company shall entirely depend on your

efficiency, hard work regularity in attendance, sincerity, good conduct and such other relevant
factors.

r lncrement in no case all be automatic and/or a matter of rioht.
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09. Medical fitness:
. This appointment and its continuance is subject to your being found and remaining medically

(Physically and mentally) flt by a Medical Practitioner specified by us for the purpose and any
medical expenses will not be claimable. Medical policy may change by company and inform in
writing.

10. Environment, Health and Safety:
. As we are committed to strive towards full engagement of all our associates including Team Members

to ensure safe working conditions and safe behavior as well as take care of their health and protect
environment norms related to EHS standards under 130-14001-2004 (EMS) & BS 18001-2007
(OHSAS), you are responsible to follow the same.

11. Transfer of Duties and Responsibilities:
. The company may transfer your territory andior department, anywhere in India which is

associated companies, as it may consider necessary from time to time in its sole discretion on
the same terms and conditions of your employment.

. Your duty hours/working shifts/ working days will be regulated from time to time at discretion of
the company.

12. Retirement:
. You will automatically retire on attaining the age of 60 (sixty) years an extension may however,

be given at the discretion of the company.

13. Termination or Resign from Service:
o Your employment shall be deemed void at a time and liable for termination without any notice or

.t salary in lieu of notice if any of information provided by you in the application and sub sequent
( forms for employment found false or incorrect on posfemployment veriflcation.

. Notwithstanding any of the clauses of this letter, this appointment, subsequent to conflrmation,
is terminable by either the company or yourself, without assigning any reason whatsoever, by
giving one month's notice or payment in lieu thereof. lf the employee violates this and leaves
the service without giving proper notice than the co. has the full right to hold its salary, earn
leave, bonus, and other dues and any such deposits of the employee,

14, Other Rules and regulations:
. In all those matters not covered by this letter. You shall be strictly governed by the Rules

Regulations and/or the standing orders of the company as in force and/or amended from time to
time.

15. Verifications:
. This appointment is based on the information supplies by you in your application and Personnel

Data Form. In the even!of any information given therein being inconect in any material respect
(in the Company's gyirfonl, this appointment shall be null and void. In case there is any change

<;>//"/
Accepting sign: ....PHL.........
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in your cunent information you shall intimate the same in writing to the HR dept. within a week
from such change,

16. Acceptance and Reporting Date:
o lf you are agreeable to the above terms and conditions of employment, please return the

duplicate copy of this appointment letter, duly signed by you in token of your acceptance, within
7 days from the date of its receipt and report the duty to Executive [HRD Dept.] at HO Unit 01

on any working day as par company timings. Failing which this offer will automatically stand
withdrawn. You are further requested to let us know the date on which you will be joining the
c0mpany.

17. Jurisdiction will be Rajkot only.

WE WELCOME YOU TO "TEAM.JYOTI" AND LOOK FORWARD TO A REWARDING AND
HAPPY ASSOCIATION WITH YOU.

[General Manager]
HR-Department

Employee Declaration

(1) l,Rushabhkumar P.Doshi do hereby accept the appointment offered to me. I declare that I have
read the terms and condition of this employment contract and that I understand its contents clearly.

(2) | hereby agree and accept the terms and conditions stipulated and I will repo( for duty on or
before date 01-Dec-2018.

C

Date:01-Dec-2018 I
Place: 1sr2- l J' - ,/1" n-Eua

_-r__
Employee Signature

)s-) ,l rl
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